








Formal theological education outside of a seminary was very hard to access for lay people, and there was
no uniformity of education across the different denominations, or even in dioceses within the same
denomination. The one umbrella organisation at this time which had representatives from all
denominations was The New Zealand Association of Theological Schools (NZATS). They supported the
introduction of this new programme and entered into a licence agreement with the University of the
South to provide materials so that EFMNZ could begin ‘down under’.

NZATS held the licence, but the day-to-day running was left to the Educators network within the
Anglican Church under an administrative and executive board. The Theological Education by Extension
group (TEE) run by David Moxon was responsible for the oversight and training as the network grew.
Trainers were recruited and visited Sewanee, and Mentor training was offered nationally to set the solid
foundations. The energy that David brought to the initial task resulted in widespread growth within a
reasonably short time. TEE carried this oversight role for many years and it was later to be restructured
as DEFT (Distance Education Formation and Training).

Local clergy were encouraged to gather small groups within their parish setting, and people were
identified to train as mentors for the groups. One of the issues with being so far from the University of
the South was the maintenance of standards of Trainers. It was not practical, financially or timewise, to
send all the trainers to Sewanee, so a uniquely New Zealand proposal was made. The Trainers would be
accredited as a group with a representative going to represent them at the training. The representative
was a different one each time to ensure continuity of standards. The accreditation of the trainer was
seen as the accreditation of the whole group of trainers for that year. One year the representative would
travel to the US and in alternate years a Sewanee trainer would travel to New Zealand and work with all
the trainers. This model later spread to Australia, and combined New Zealand and Australia training
events have been held. This solution was a wonderful seeding ground for a two-way flow of creativity,
and the visit of key leaders from EfM Sewanee kept the relationship alive and real.

As EfM groups grew around the country, it became apparent that there were some practical difficulties
transplanting an overseas programme. Year One and Two, which were Biblical based texts focusing on
the Old and New Testament, were a comfortable fit. Year Three, with its Christian history focus, was
more problematic. Questions were raised locally about the relevance of the distinctively American focus
of the later history. One common question was beginning to be raised by participants: Why could the
Aotearoa New Zealand story not be reflected in the texts?

In response to this, the EfM Board commissioned historian the Reverend Allan Davidson to write a
companion book to supplement the American Story in 1989. It was initially planned as an additional
three months at the completion of the four years of study — not to skip the history but to add to it.
Christianity in Aotearoa, A History of Church and Society in New Zealand[i] was initially published for
EfMNZ and was later to become a foundation text for all those studying church history at Seminary. It
has since been revised and reprinted a number of times.

While waiting for the focused text to add to the reading list, the trainers worked hard on writing

culturally specific Common Lessons. These replaced the ones provided with Sewanee texts and so,
slowly, the indigenisation of the study began.

[i] Davidson, Allen: Christianity in Aotearoa, A History of Church and Society in New Zealand. EfM, 1989.



People who joined EfM seminar groups were seeing something of their own story in the pages of the texts
and in the theological reflection models developing. This focus was reflected in the ministry training being
offered for those entering non-stipendiary ministry who were seeking to be trained locally. The quality of
the EfM programme and its variety and rigour was recognised as a good foundation for those who trained
outside of seminary. By the early 1990s, completion of EfM had become the minimum requirement for
those who were to be ordained or licenced as a Lay Minister within the Anglican Church.

As the growth of EfM groups spread across the country, recognition of the unique nature of EfM’s
theological reflection methods and its strengths was revisited by the NZATS. It was looking for a way to
recognise prior learning and bring it together with other aspects of ministry training. It developed the
Associate of Christian Ministry Diploma (ACM). This diploma had three areas, Education in Ministry,
Education in Theology, and Education in Community. Completion of EfM was considered sufficient to
qualify for the whole of the Education in Theology component. It was the only course being taught that
achieved this outside of university papers. This pathway advanced awareness of EfM nationally and
encouraged a boost in enrolments in local groups.

Initially, material used by EFMNZ was supplied by the University of the South; it was printed in New
Zealand and adapted to reflect a little of the local context through its common lessons and the introduction
of the Davidson history text. Course books were updated annually but essentially continued to follow the
same format each year. The colour of the external folder might change, but little else.

Group numbers and participation across the country continued to grow throughout the 1980s and 1990s,
with there being little other competition for this area in the education sector. Groups also spread into the
wider Pacific as far as Fiji under the New Zealand training network. EfM was healthy and growing and
laying deep foundations. By 1992, there were fifteen accredited trainers to cover the countries’ training
needs. Trainers were identified to ensure there was a balanced spread of training resources geographically,
but at times they would travel to other areas to work together.

DEFT was eventually disbanded, and its roles and funding were devolved to the Ministry Educators of local
dioceses. This presented EfMNZ with a problem if it was to continue. NZATS, TEE, and DEFT were all no
longer existing, and so the licence arrangement to deliver EfM had no legal entity with which to partner.

Under the direction of Paul Dyer, who had been a foundational Board member since 1983, it was proposed
that a formal independent Trust be established to be the Board of Governance moving forward. After much
work, this deed was finally completed and signed in February 2001. The initial Board was split into two
wings, an Administrative Executive and an Accreditation Executive. By the time of the signing of the Trust
Deed, these had been merged into one Board Executive, and a representative of the Trainer network was to
fill a space on the Board. With some minor revisiting in 2008 and 2014, this Trust Deed is still the
foundation document for governance. The Board is led by a Board Chairperson who is elected annually. The
Board was designed to include representatives from across denominations and education networks and to
include both lay and ordained members. Methodists, Presbyterians, Salvation Army, Catholics, and
Anglicans have served on the board over the years.

Unlike other parts of the EfM family, those within New Zealand receive no payment for their input into the
governance board or for the role of mentors and trainers. The continuation of EFMNZ has always been
heavily dependent on the generous spirit of those who offer their skills and time. St John’s College Trust][i]
has consistently made a grant available to cover a large percentage of the costs for running EFMNZ.

[i] St John’s College Trust Board is a Trust that provides for education within the Anglican Church of
Aotearoa and Polynesia. 5



EfMNZ has been blessed by a very stable administration and leadership over its forty-five years. The
initial Board and the Trust Board have seen very few changes. The role of chairperson across the two
boards has been held by the Reverend David Moxon[i], the Reverend Paul Dyer, the Reverend Peter
Williams, Mr Bill Atkin (interim chair), the Reverend Judith Wigglesworth, the Venerable Tricia Carter and
the current chair, the Reverend Leanne Munrol[ii]. This stability in leadership has done much to enhance
the reliability and reputation of EFMNZ and has helped maintain the story throughout the Board’s life.
This stability is reflected in the students’ engagement with the administrative face of EfMNZ.
Administrators are the front line or face of the programme for those who enrol, and this important task
was established by Barrie Gimson. Barrie was there from day one of enrolments and continued serving in
that role for an impressive 30 years. She was followed by Judith Wigglesworth as an interim administrator
while also chairing the Board. Valda McBeth was appointed as Executive Officer in 2014, in a restructured
administration role to help address the introduction of the new programme. The current administrator,
Michael Crawford-Butler, continues in these footsteps.

A major revision of the EfM programme resources undertaken by Sewanee in 2013 was to have an impact
on the way forward for the planning and delivery of EfM. In the Southern hemisphere, the academic year
runs from February to December, unlike the North American year. This placed some pressure on the Board
to finalise plans for the transition to the new materials. It was decided that the introduction of this revised
material would be delayed until the next academic year.

In the past, the material was forwarded to New Zealand and printed and bound by local publishers. The
new material moved from Parallel Guides and Common Lessons to a Reading and Reflection Guide (RRG)
and interlude books. Historically, the participants would receive the material for the year with no
additional expectation of costs. The Board had to decide if it was looking to become a book importer,
which would be an expensive and time-consuming exercise. It opted to provide the RRGs but students
would need to source their own books from the range of overseas suppliers. This change had implications
for the fee structure. The Board acted in 2013 to reduce the annual fees by the equivalent cost of the
purchase price of the books. The new era of EFMNZ was launched with much fanfare in February 2014.
This relaunch provided a good platform to reposition EfM in the ever-growing mix of educational
opportunities providers. The annual report to the 2014 AGM of the Board summed up the future this way:

The Board looks forward with enthusiasm to the new era of EfM in this country. We are confident that a
new spark is abroad and a thirst for what EfM has to offer. With the new curriculum and new staffing, we
believe we are well placed for the future.

Alongside the relaunch, a group of trainers were commissioned to look at additional ways forward. It was
recognised that a common concern of those exploring EfM as an option was the time commitment. There
was a reluctance in the modern, busy world, to sign up for anything long term. The trainers proposed a
ten-week stand-alone course based on the Chrisitanity in Aotearoa book, and Judith Wigglesworth was
instrumental in researching and writing the new study guide entitled The Church in Aotearoa. One clear
point of difference with the source material and the local context was an understanding of race relations.
Some of the interlude books were focusing on a particularly American context, with its Afro-American
story and language. The focus turned, to find more local texts that better fitted the reality of NZ’s history.

[i] David Moxon was to become the Bishop of Waikato and later the Primate of Aotearoa New Zealand. He
continues as a strong advocate of EfM.
[ii] The Reverend Leanne Munro was the first Presbyterian chair of the Board.



The new, intentionally bicultural course told the stories of the people of faith, and included all the same
elements as a regular traditional seminar group. Participants would get a taste of spiritual
autobiography, theological reflection, group worship, and study. Led by accredited mentors, this shorter
course served as a gateway to the traditional full four-year programme. In the foreword to the new
resource, Tricia Carter wrote:

While there is commonality in the wider Christian story we are also part of writing our own stories of
God’s love in action in our corner of the Pacific. Within these pages you will discover more about the
unique character of the early church in these lands. And trace the development of the Christian story
throughout the first 200 years.

It was a great success as a stand-alone offering and was also used as an insert for the traditional Year
Three texts. The Board faced the future with optimism as it began to draw in new participants and
resources.

Sadly the momentum did not last too long, as with the arrival of the global pandemic of Covid 19, EFMNZ
was shut down almost completely. No face-to-face groups were able to be held as the country went into
almost total lockdown. Groups did not meet, and many mentors and trainers took the time to reassess
their commitments moving forward. There had been little facility for online groups prior to the
pandemic and it proved a difficult time to start afresh. Some groups did continue meeting by Zoom, but
outside of the main centres many rural communities struggled to access high-capacity internet
connectivity.

Post the pandemic, EFMNZ finds itself in a place of serious self-reflection about a way forward. Many of
those involved in leadership have been there almost since the beginning and have made the decision to
step down or retire to make room for a new generation and new opportunities. It is time for a new
beginning, but the core goal remains.

EfM’S goal is to fulfil the baptismal calling of many, in meaningful and well-resourced ministry, and to do
this through a patient exposure to the story of the people of God, in the emerging wisdom and mutual
accountability of a committed EfM group. EfM provides a balanced and timely programme of worship,
group life, reading, and communal reflection, seeking to give confidence and resources and wisdom to
committed adult Christians.[i]

In honour of the celebration of the 50™ jubilee of EfM Sewanee, we offer thanks for the many
opportunities that this partnership has offered to the New Zealand Church. Thankfulness for the
professional relationships built, friendships made, theological ideas shared and challenged, and the
opportunity be part of a much wider global family. Our partnership means that hundreds of New
Zealanders have graduated from this programme and have been truly educated for ministry. The people
of the mountain have truly blessed the people of the Land of the Long White Cloud.[ii]

He aha te mea nui o te ao? Maku e Ki atu, he tangata, he tangata, he tangata.
What is the most important thing in this world? It is people, it is people, it is people.

[i] Final report to the EfM by the Reverend Peter Williams, 21 May 2013.
[ii] A literal translation of “Aotearoa” is “the land of the long white cloud”.












Mentor Training -
1 pm Friday 13 February to 5 pm 14 February 2026
Home of Compassion, Rhine Street, Island Bay, Wellington

EfM (Education for Ministry) is a programme of study devised primarily for lay
people (though ordained folks benefit from participating too!). It provides four years
of study material at a tertiary level, in a learning environment where the reading
and reflection undertaken by the individual members of the group is then reflected
on together at weekly group meetings and applied to everyday life and ministry.

EfM is a way to continually deepen the journey with God in the company of a group
which provides challenge and support and co-learning opportunities. It has both
academic rigour and a holistic, grounded way of applying that rigour to the realities
of 21st century life, living into what it means to be disciples of Christ in our particular
time and context.

To support the life of EfM groups and provide for the possibility of new groups
forming, we need to have mentors who are trained in the skills needed to facilitate
these co-learning groups.

A mentor is not an expert, or a tutor, but a co-learner with group members who has
the added group skills to ensure that a safe, honest, non-judgmental learning
environment is fostered.

If you think that you might have what it takes to be a mentor, and/or are interested
in stepping into the adventure that is EfM, fill in the registration form on page 15
and come along to the training event in Wellington. There is a link to the form on
the EfM Website at efm.org.nz/events.

Those attending the training will be asked to complete a 2-hour online training
module. This gives basic information about EfM and asks about your skills in group
leading so that training can be focused. Registrations close on 16 January 2026.

Coming to the training does nhot commit you to being a mentor! Come, taste, and see!

If you have questions or want more information, email
Educationforministrynz@outlook.com
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Education for Ministry NZ
Exploring Faith Matters

Registration Form
Basic and Inservice Mentor Training
Friday: 1pm, 13 February - Saturday: 5pm, 14 February, 2026
Home of Compassion, Rhine Street, Island Bay, Wellington
Purpose of Training
e To offer training in the EFM curriculum both for those attending Basic Training and for Inservice mentors
e To provide guidance in using Pathwright for 2025-26 The Journey with God, particularly Spiritual Autobiography and

Theological Reflection skills
e To provide an opportunity for mentors to develop group skills and to share resources

Name

EFM Group and Year/s
(if currently mentoring)

Previous EFM Yes / No (If yes, please outline previous involvement eg as mentor or group member,
involvement graduate, group mentored, year/s completed etc.)

Email address

Postal Address

Phone numbers
(home and cell)
Dietary restrictions /
requirements
Transport I do / do not require help with transport

Accommodation I do / do not need accommodation overnight Friday
I do / do not need accommodation overnight Saturday at my own cost of $100
Accommodation for Saturday night is subject to availability

¢ The training will be led by EFM Trainers: Raewyn Berkahn and Ailsa Cornell.

¢ New trainees, and mentors fulfilling the regular in-service component will all be expected to attend for the entire
event.

e The training will begin at 1pm on Friday 13" February, and finish at 5pm on Saturday the 14,

e Accommodation for Friday night, dinner on Friday, breakfast and lunch on Saturday will be provided free of charge.

e EfM may be able to provide grants to cover the travel costs if that is an issue.

o All participants will be required to do some reading and preparation before the Training Event.

The resources for this reading and preparation will be provided when you have registered.


http://www.efm.org.nz/index.html

Preparation for the training

All participants will be required to do two hours of online study to be completed by Sunday 8 February. The
training will be available from about 26 January. Details will be sent to you once it is set up.

Basic Training

Mentor training prepares a mentor for the task of starting work with an EFM group. Since the beginning of a group is a
very important time, basic training covers the initial stages of a group's life together. The mentor is trained to handle
the administrative work connected with an EFM group, to present the first few sessions to a new group prior to doing
theological reflection, and to understand better the process of theological reflection. This Training will also include
familiarisation with the EFM curriculum.

Participants are given feedback before the close of the training event regarding their readiness to begin an EFM group
without further training.

Once trained and accredited to begin a group, the mentor receives a start-up kit for use in forming a group.
The start-up kit contains:

e Mentor registration form and letter of agreement

e Group enrolment form

e Participant enrolment forms and letters of understanding
¢ Information about the new EFM curriculum and resources
* Posters and information brochures

All participants in this training event will be required to prepare a short presentation of a portion of their Spiritual
Autobiography, which will have been prepared before the event based on the resources provided by email or online.

Inservice Training

Inservice training is normally a requirement for all active mentors each six months after Basic training for the first
year, and annually thereafter.

Current mentors/inservice training — the preparation is the same as the above. In addition, participants please bring:

e ashort session of worship (5-10 minutes) that you have led with your EFM group. Please bring 15 copies.
(we will use one or two of these at the training, and talk about worship, sharing our offerings amongst us as a
take-home resource)

e questions or issues relating to your current groups.

All participants in this training event will be required to prepare a short presentation of a portion of their Spiritual
Autobiography, which will have been prepared before the event based on the resources provided by email.

Questions?

Contact Raewyn Berkahn, EFM Trainer
021 245 2677

rpberkahn@xtra.co.nz

Please return registration by email by Friday 16 January, 2026 to:

EfM NZ Administrator (Michael Crawford-Butler)
educationforministrynz@outlook.com


mailto:educationforministrynz@outlook.com

