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Wellington Mentor Training 

1pm, Friday 22 November — 5pm Saturday 23 November 2024 

Home of  Compassion, 2 Rhine St, Island Bay, Wellington 

EfM is a way to continually deepen the journey with God in the company of a 
group which provides challenge and support and co-learning opportunities. It 
has both academic rigour and a holistic, grounded way of applying that rigour to 
the realities of 21st century life, living into what it means to be disciples of Christ 
in our particular time and context.  

 

To support the life of EfM groups and provide for the possibility of new groups 

forming we need to have mentors who are trained in the skills needed to  

facilitate these co-learning groups.  

A mentor is not an expert, or a tutor, but a co-learner with group members who 
has the added group skills to ensure that a safe, honest, non-judgmental learning 
environment is fostered.  

 

If you think that you might have what it takes to be a mentor, and/or are  
interested in stepping into the adventure that is EfM, fill in the registration form 
and come along to the training event in Wellington. (If the link doesn’t work on 
your browser try  www.efm.org.nz\events.  A word version is available from the 
administrator) 

 

Coming to the training does not commit you to being a mentor!   Come, taste, 
and see! 

If you have questions or want more information email  
Educationforministrynz@outlook.com 

Registrations close on 8 November 2024 

http://www.efm.org.nz/documents/mt_registration_form_nov_2024.pdf
http://www.efm.org.nz/events
mailto:Educationforministrynz@outlook.com
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2024 Interlude Material 
Beyond a Binary God 

The first interlude book used in 2024 was Tara Sougher’s Beyond a Binary God: A 
Theology for Trans* Allies. Tara is an EfM trainer and mentor in USA.  In 2013 her 
child began a transition.   Tara says “This is the book I wished had been available 
when I was struggling with theology in the context of learning to be a trans* ally.”  
As a person who is not trans* Tara says she cannot write theology for trans* 
people but has produced a book to help those of us who wish to journey with 
those who are trans*. 
 
It contains a long section on terminology which I found clarified much of my 
thinking.  The chapter “Describing a Non-Binary God” contains are reminder that 
our trinitarian God is always one person or three persons—but never binary.   
 
Beyond a Binary God Tara K Southers. Church Publishing New York. 120 pages 

 
 

 

The 21 Elephants PodCast: Ancient Solutions 

 
For the second interlude EfM New Zealand looked for some local content.  
We selected 5 episodes of The 21 elephants podcast looking at ancient 
solutions to modern problems.  Although 5 years old the questions posed 
are still pertinent.  
 
In the episodes used for the first week Reeve and Spanky Moore look at 
contemplative practices, mobile phones and silence, Christian 
consumerism and the role of liturgy. 
 
The second week is an interview with Jay Ruka on the cultural 

disconnection in our churches.  Why are our churches so focused on what comes from Europe and North 
America and so dismissive of what comes out of our own culture? This material will also be used in the 4 
week course Faith Grounded in the Whenua which will be available from January 2025. 
 
Links to the podcast and transcripts are on the EfM website resources page. 

EfM Retreat 2025  
To celebrate the 50th anniversary of EfM we are having a retreat at St Francis Re-

treat Centre,  Hillsborough, Auckland from 10am  Friday 15 August to 3pm Sunday 

17 August 2025.  

The retreat centre has beds for 39 people.  There will also be some day only spaces 

available for those who live locally.  The program is still under development.  The cost will be between 

$400 and $500.  

Registration will open in early 2025 but please put the dates in your diary. 

 

https://efm.org.nz/resources.html
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Faith Grounded in the  

Whenua 
This 4 week course looks at the cultural disconnect between our  

churches and our lives in Aotearoa/New Zealand.  Why are our churches 

so focussed on Europe and North America? Why aren’t the stories God 

at work in New Zealand heard more? It will be available from January 

2025.  The course uses Jay Ruka’s book Huia Come Home and an inter-

view of Jay by Scottie Reeve and Spanky Moore.  As with all EfM material 

there is an emphasis on theological reflection and how to apply learnings 

to our own ministries.   The course will cost $40 and participants will 

need a copy of  Huia Come Home. 

But to offer this course we need mentors.  A lot of past mentors are unwilling to commit for a four year 

cycle of EfM but if you may be prepared to mentor a short course please contact Michael Crawford-Butler  

educationforministrynz@gmail.com.  Those who are not currently accredited mentors will need to attend 

mentor training.   

 

 

 

 

 

Treaty Principles Workshop 
At the Kairos Training Day in Masterton on 15 September Judith and Roger Wigglesworth led a theological 
reflection workshop entitled Treaty Principles: a Political and Faith Issue.  EfM teaches us to reflect from 
our faith perspectives on issues that are important in our daily lives. The Treaty Principles as a current is-
sue, and a controversial topic, is one that we need to reflect on as people of the Gospel to discern what 
God is calling us to as followers of Christ and citizens of Aotearoa. 

About 20  people attended, including some from other denominations, and shared their experiences.  
Everyone seemed to appreciate the way the process could be used to explore big issues. 

 

Another workshop is being planned for Wellington in October or November.   If you would like to offer 
this experience in your own town or city please contact Michael Crawford-Butler   
educationforministrynz@gmail.com. 

mailto:educationforministrynz@outlook.com?subject=Short%20Course
mailto:educationforministrynz@outlook.com?subject=Short%20Course
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Trainers’ Corner 

A place to find some ideas for EfM groups 

This months trainer’s corner is written by Joshua Booher, Associate Director of EfM at Sewanee.   

Group Covenant 

Historically, I have a problem with group “norms” or “rules”. The problem is that I believe the focus is in 

the wrong place. The focus is on correct and incorrect behaviors, which then leads to the mentor policing 

adult behavior. However, the underlying concept is valid. Groups need to have an intentional discussion 

of how we wish to live and work together for the well-being of the group. Therefore, what is a different 

approach that might be more in line with the heart of EfM? 

I went through a Foundation Training of Trainers in 2009. On the staff was the Rev. Bud Holland who 

asked the question “What is a covenant?” I use this same question in the EfM groups that I mentor. The 

types of answers that arise are: an agreement between two parties, one party is of a higher status, each 

party agrees to do something, etc. Using these answers, I begin to build a covenant for the EfM group or 

training.  

Once we have roughly defined a covenant, I ask the group why they signed up for EfM. What were they 

hoping to get out of the program or experience in the group? I write down these answers and they later 

serve two functions. First, they are what I agree to work towards. Knowing the goals of the participants 

enables me to pick worship experiences, onboard questions, TR starting points, and other exercises that 

move the group towards their stated goals. Second, the answers serve as Apply questions for the individ-

ual. For instance, if Jane says, “I want a closer relationship with God” as her reason for signing up for 

EfM, occasionally, when we are engaged in a TR and reach the Apply movement, I will ask her “After this 

conversation, do you feel closer or more distant from God?” My part in the covenant is to facilitate the 

group in ways that lead them towards their goals, which we have now defined. 

Then, after briefly discussing that EfM is an adult education program and that everyone in the room has 

had academic success in the past, I ask “What helps you learn?” This question leads to answers like being 

prepared, showing up, asking questions, listening to others, etc. If they are not named, I will bring in 

some of the standards such as respecting others, warning us if they will be absent, etc. These answers 

become the second part of the covenant, which is what the participants agree to do. 

Now, we have both parts of the covenant. If the participants agree to do what helps them learn, I, as the 

mentor, agree to lead the group in a way that will enable them to meet their goals. I make this agree-

ment a verbal agreement. They have to say that they agree to these terms. I then respond by agreeing to 

my part. 

However, this is not the end of the covenant. A covenant that sits in a folder is dead and useless. Even 

worse is a covenant that only comes out, when there are problems. It becomes a tool to bludgeon partic-

ipants with, when the group is not running smoothly. Therefore, we need to make the covenant a living 

document. 

To bring the covenant to life, on a routine basis, say monthly, use the covenant as your onboard discus-

sion. Go through it line by line and ask “How are we doing with this item?” This gives the group a chance 
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to see where they are doing well and where they might need to focus more. You can also ask “What 

might we need to add, delete, or modify?” This is important since a group changes during its time togeth-

er. What worked at the beginning of the year might not be what the group needs later in the year. So, ask 

the group to be open to changing its covenant. If a change is made, ask they to recommit to the covenant 

in its new form. 

Finally, take as much time as it takes to get a strong covenant. Time spent early in the year can pay divi-

dends later in the year in preventing problems. For instance, talk about things like: If a couple is in the 

group, what can they talk about at home. Their assumptions of the answer will likely differ from the other 

group members. If someone knows they will miss regularly, what does the group expect of them. (I usual-

ly find groups are fine with absences, if they know about them ahead of time and the person stays con-

nected to the group.) Is alcohol allowed in any form in the group? Is needlework allowed in the group 

(crocheting or knitting)? Some people perceive this as not paying attention. Needleworkers often find it 

helps them concentrate better. So, where is the middle ground? Is the use of electronic devices (tablet, 

phone, etc) allowed in the group seminar? Quick searches are a great way to bring answers to the group, 

but is it disruptive? Many groups come to the conclusion that searches are fine as long as you share what 

you find and you don’t get distracted by the device. Time spent on questions like these can allow the 

group to avoid misunderstandings and problems later in the year.  

In the end, a covenant can be a way to move away from rule-based norms that require the mentor to po-

lice the actions of the participants. Instead, you have an agreement about how the group is going to oper-

ate that everyone has agreed to. Then, on a regular basis the covenant is revisited to remind us of our 

agreements and to make sure it continues to apply to where we are in our group’s life. 
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Scared Spaces of Wellington 

On the next page is information on 3 church walks organized by Richard Norman and Sir David Moxon. 

Both these people have an association with EfM and we are pleased to advertise these but they are not 

organized by EfM 

Education for Ministry  

Administrator: Michael Crawford-Butler 

62 Herewini St, Titahi Bay, Porirua 5022 

  Phone 021 246 0672 

educationforministrynz@outlook.com 

Carol Hughes attended the 2024 TEC convention in USA and ran into these EfMer’s at their stall. From left 

to right Ven. Carol Hughes, Rev. Kevin Goodman (Executive Director), Donna Layne (Operations Coordina-

tor), Bobbie Ashley (Registrar),  Beth Cavey (Trainer in Residence) and Joshua Booher (Associate Director) 

mailto:educationforministrynz.outlook,com
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